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Catholic education employers aim to reach EBA agreement in November   
 
VCEA and Catholic school employers made a third offer to the Independent Education Union (IEU) today, 
aiming to reach agreement on new wages and conditions for Catholic education employees by no later than 
mid-November 2026.   
 
The new offer continues the long-standing commitment to pay parity with the State Government sector, 
allowing for pay rises of up to 32.4 per cent (compounded figure), depending on the role, over four years.  
 
It builds on the package presented to the IEU in June 2026 by adopting further allowances and lump sum 
payments introduced in the recent in-principle Victorian Government Schools Agreement (VGSA).  
 
VCEA CEO Professor Elizabeth Labone said: “This offer will make Catholic education staff among the best-paid 
in the country and includes nation leading measures to support workload management.  
 
“We also want to be open about the challenges that come with delivering the EBA across the Catholic sector.  
While the State Government will fund the EBA in Government schools, the majority of funding for our sector 
comes from the Australian Government and this funding will not increase due to the EBA.   
 
“We believe this is a strong and sustainable offer that delivers meaningful improvements to employee wages 
and conditions, while enabling Catholic schools to continue their unique mission and service to our school 
communities.” 
 
New features of the offer include:  

• A back dated wage rise. If an in-principle agreement can be reached with the IEU by 15 November 
2026 and the agreement is approved by the Fair Work Commission, your first wage increase will be 
back dated to 10 August 2026 (matching the VGSA) through a lump sum payment. 

• A sign-on bonus of $2,000 for full-time employees. Part-time employees will receive a pro rata sign-
on bonus based on their FTE at the time the agreement commences. 

• An annual top of classification allowance equivalent to 1% of the annual salary for teachers, deputy 
principals and education support (ES) employees who have been at the top of their relevant 
classification for at least 12 months, payable from 1 May 2027.  

• A 28.3 per cent wage rise for ES employees over the life of the agreement, matching the headline 
wage increase for most teachers.   

• Additional benefits for ES employees, with ES levels 2-8 and above to receive position allowances 
equivalent to 1% of their total substantive salary in December 2026, 2027, 2028 and 2029.   

 
These benefits come on top of those outlined in the June offer, including: 

• A minimum of 5 full days off as time in lieu for full-time teachers, deputy principals and relevant ES 
employees, plus increased allowances for attendance at overnight camps.  This approach enables full 
days off, including an earlier finish at the end of the year, which we understand is highly valued by 
employees.   

• Higher leave entitlements, including increased compassionate leave (from 3 to 5 days), 18 weeks 
parental leave (2 extra weeks from the current agreement), paid lactation breaks, leave for 
employees managing chronic symptoms associated with endometriosis, menopause, polycystic ovary 
syndrome, perimenopause, prostate disease and menstruation (5 days where an employee's accrued 
personal/carer's leave is the equivalent of 15 days or less), and natural disaster leave (5 days) also 
remain in the offer.   
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