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Catholic school employers put new wage and conditions offer to Union 
 
The Victorian Catholic Education Authority (VCEA), on behalf of 34 Catholic school employers, has made a 
new offer to lift wages and conditions for Catholic education employees across the state.  The offer was 
presented to the Independent Education Union (IEU) today. 
 
The proposal matches the Victorian Government’s record wage increases and would ensure all employees 
are covered by one cooperative agreement, delivering unity, consistency and portability of benefits across 
the Catholic sector.  
 
VCEA CEO Professor Elizabeth Labone said the new offer was an important step after many months of 
negotiations.  
 
“Our focus since 2025 has been to get significant pay increases to staff as quickly as possible. We committed 
to pay parity last year and want to get those benefits to staff without delay,” Professor Labone said. 
 
“Today’s announcement signals progress. We’ve put forward a really strong package of benefits to the IEU 
that addresses wages, workload, allowances and leave and I hope we can move to an in-principle agreement 
quickly.” 
 
The IEU has applied to the Fair Work Commission to move some but not all Catholic school employers to a 
different agreement type. 
 
“VCEA and Catholic school employers have always held the view that a new cooperative agreement could be 
achieved through negotiation, especially given the commitment to pay parity.” 
 
“The union wants to move to a Single Interest Agreement (SIA) but it’s unclear why when the offer is already 
so strong and negotiations are continuing. The wage outcome will be the same whether it’s a cooperative 
agreement or an SIA.”   
 
Key features of the offer include: 
 

• Pay parity with Victorian Government schools. Fulfilling the commitment we made to staff last year, 
Catholic schools will match the total percentage wage increases in the Victorian Government 
agreement. The in-principle agreement between the government and the AEU allows for pay rises of 
up to 32.4 per cent (compounded figure), depending on the role. 
 

• Measures to address workload including a minimum of 8 student free days from next year, including 
4 professional practice days for teachers and relevant educational support staff working directly with 
students.   
 

• A package of better time in lieu and camp allowances, with a minimum of 5 full days off as time in 
lieu for full-time teachers, deputy principals and relevant education support employees, plus 
increased allowances for attendance at overnight camps.    

 

• Benefits for non-teaching staff including pay rises and allowances matching the Victorian 
Government agreement, and new Education Support levels recognising complex and senior roles.   

 



 

 

• Higher leave entitlements including 18 weeks parental leave (2 extra weeks), paid lactation breaks, 
increased compassionate leave (from 3 to 5 days), leave for employees managing chronic symptoms 
associated with endometriosis, menopause, polycystic ovary syndrome and menstruation (5 days 
where an employee's accrued personal/carer's leave is the equivalent of 15 days or less), and natural 
disaster leave (5 days).    

 

• More recognition for the work of primary principals and deputy principals through revised 
classification structures, delivering higher salaries at the bottom and top of each classification level.   

 
Further details of the offer are available at  www.eb.catholic.edu.au  
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