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Background

The Church’s mission is to provide a holistic education which takes account of established and current insights
in education and the Catholic faith tradition. Catholic schools’ primary responsibility is one of witness.’?
Sharing in the mission of the Church, the Catholic school bears witness to the hopes of the followers of Jesus
Christ and is a sign to the broader society of its members’ commitment to the formation of young people to
the fullness of human life.

Teachers and leaders in Catholic schools play an essential part in seeking to ensure students experience a
quality education and are supported to develop their knowledge and understanding of the Catholic faith and
tradition, and to encounter God. They must know confidently where the Church comes from and where
Catholicism stands as a faith tradition, and their place within it. This will enable them to sustain engagement
with contemporary expressions of Catholicism and open dialogue with fellow staff and with students.?

Purpose

This policy aims to ensure key staff entering and continuing service in Victorian Catholic schools develop the
knowledge and skills to support authentic witness in Victorian Catholic schools.

It is consistent with VCEA’s object to promote statewide accreditation standards in Catholic schools in Victoria,
subject always to the responsibilities of, and canonical obligations on, each of the Bishops relating to Catholic
school education within their respective Dioceses.?

The policy recognises and supports the canonical authority of Bishops for the Catholic nature of their schools,
and those who teach in, and lead, them. The Bishops exercise this responsibility through explicit expectations
for teachers to teach in Catholic schools, and those who will have a specific obligation for the teaching of
religious instruction*. The policy also supports the canonical responsibility of religious institute and ministerial
public juridic persons (RI/MPJPs) to continue their ministry within the Church’s mission through their unique
charism, in collaboration and solidarity with the Bishops.

Scope

This policy has been agreed by all Catholic dioceses in Victoria and Catholic Religious Institute and Ministerial
Public Juridic Person Victorian Schools Ltd (CRMV) and applies to all teachers and leaders in Victorian Catholic
schools.

1 Congregation for Catholic Education, “Educating to Intercultural Dialogue in Catholic Schools: Living in Harmony for a
Civilization of Love”, Libreria Editrice Vaticana, (2013), n. 57.

2 NCEC, ‘A framework for formation for mission in Catholic Education”. 2022, viewed on May 10 2025,
https://ncec.catholic.edu.au/wp-content/uploads/2022/12 /AFramework4FormationMission.pdf

3 Victorian Catholic Education Authority Limited, Constitution, (2024), n. 3.1, 3.4 (x.a).

4 The Code of Canon Law: Book Ill The Teaching Function of the Church. Collins, (1983), cc. 803 — 805.
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Principles

The following principles underpin this policy:
e Catholic schooling is distinguished by its ecclesial responsibility of witness.>

e  For a Catholic school to be able to be truly Catholic in its mission and identity, staff at the school
should complete ongoing professional learning, development and formation, appropriate to their
roles.

e These activities are expected to support staff to embed Catholic identity and teaching across the
curriculum.

e There should be common standards across all Victorian Catholic schools pertaining to the professional
learning, development and formation required by teachers and leaders to ensure that they can
legitimately understand, promote and provide witness to the Catholic faith tradition as brought to life
in the Church’s mission.

e [tisimportant that these common standards accommodate the diverse contexts and differing
priorities of diocesan schools while also reflecting appropriately the particular heritage, traditions,
charisms and spiritualities of RI/MPJP schools.

e Roles and responsibilities for supporting staff to meet standards relating to professional learning,
development and formation activities are shared between school principals, school proprietors and
VCEA.

Policy

School staff requiring accreditation

All ongoing teaching staff in a Victorian Catholic school are required to have or be working toward Level 1
accreditation (see below).

All ongoing teaching staff who teach Religious Education in a Victorian Catholic school are required to have or
be working toward Level 2 accreditation (see below).

All staff who hold a substantive position as Principal, Deputy Principal, any position with Principal Adjunctin
the title, or leaders with responsibility for Religious Education, Catholic Identity and Mission (by whatever title)
in a Victorian Catholic school are required to have or be working toward Level 2 accreditation (see below).

Level 1 and Level 2 accreditation must be gained within 5 years of commencement of ongoing employment,
unless otherwise determined by school proprietors.

Non-teaching staff employed in Catholic education are also encouraged to undertake professional learning,
development and formation consistent with the standards.

Accreditation standards

Accreditation standards seek to provide appropriate, supportive, yet rigorous pathways for the ongoing
professional learning and formation of staff.

Level 1 accreditation:

e is gained by undertaking at least 25 hours of accreditable professional learning, with a minimum of
5 hours in each accreditation category

e is maintained by undertaking at least 25 hours of accreditable professional learning over a 5-year
period, with a minimum of 5 hours in each accreditation category.

5 Congregation for Catholic Education, “Educating Together in Catholic Schools”, Libreria Editrice Vaticana, (2007).
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Level 2 accreditation:

e s gained by formal assessed tertiary study with a minimum of 4 units® in Religious Education,
Theology or Catholic leadership, or successful completion of an approved non-credentialed course.
A minimum of 10 hours in each accreditation category is required.

e is maintained by undertaking at least 50 hours over 5 years, with a minimum of 10 hours in each
accreditation category.

The accreditation categories are:
e Aims and objectives of a Catholic school (including Church teaching/magisterium, charism, ethics).

e Catholic perspective on curriculum, Religious Education and faith development (including religious
education pedagogy, faith formation programs).

e Catholic identity, culture, tradition and theology (including prayer, liturgy, Scripture and Catholic
social teaching).

Meeting accreditation standards

Accreditation hours are approved by the relevant diocesan education proprietor. Typically, these can be
completed in a variety of ways, including formation programs, diocesan and regional seminars, faith
immersion experiences, pilgrimages, Catholic mission and identity modules, professional reading and formal
courses. These may be undertaken in an online, mixed-mode or face-to-face environment. Tutoring or
teaching of Religious Education or Theology at a tertiary institution will be considered for accreditable hours.

Recording of accreditation

School staff requiring accreditation are responsible for ensuring their professional learning, development and
formation activities are appropriately entered and recorded.

Extension of accreditation period

Teachers or leaders can apply to extend their accreditation period if:
e on approved continuous extended leave for 2 consecutive terms or more; or
e working at an FTE of 0.7 or below, for at least a 12-month period; or

e returning from periods of extended leave (e.g. parental leave).

Applications for extension are submitted to diocesan education proprietors and will be assessed on a case-by-
case basis.

Non-compliance

Staff who do not maintain their accreditation hours over a five-year period are deemed non-compliant with the
accreditation standards. Such staff will be assigned the status of ‘accreditation pending’ (within first year of
non-compliance) or ‘non-compliant’ (after first year of non-compliance). This status informs the teacher,
principals and potential employers in Catholic schools that the accreditation standards have not been met.

6 Portability is granted to staff who have attained accreditation interstate with equal or greater study requirements.
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Roles and responsibilities

VCEA, school proprietors, school principals and school staff all share responsibility for overseeing and
implementing this policy, as set out below.

Victorian Catholic Education Authority

The Victorian Catholic Education Authority is responsible for:

e establishing statewide accreditation standards for staff in Catholic schools, in consultation with
diocesan education proprietors and CRMV Ltd

e strategic monitoring of this policy

e regularly reviewing and reporting on the accreditation status of teachers and leaders in Catholic
schools

e facilitating a consistent approach to implementation of this policy, including approval of courses and
programs for accreditation and the portability of accreditation across jurisdictions

e communicating standards to school proprietors and other stakeholders
e ensuring all parties are aware of their roles and responsibilities

e maintaining and upgrading the Teacher Accreditation Platform.

Catholic school proprietors

Catholic school proprietors are responsible for:

e collaboratively promoting and/or providing options or resources for professional learning and
development and faith formation, for staff to meet accreditation standards

e collaborating with VCEA to ensure accreditation standards, and roles and responsibilities for
implementation, are effectively communicated to schools and school staff

e overseeing implementation of the policy and procedures within their schools

e supporting consistent implementation of the policy across Victoria, including the approval of courses
and programs for accreditation in partnership with VCEA

e monitoring applications for accreditation from staff within their schools
e assessing applications by staff for extensions to meet accreditation standards

e providing accurate data on a timely basis to VCEA on staff accreditation activity and status, where
relevant

e note, final approval of accreditation hours, portability and applications for extensions in each diocese
rests with the applicable diocesan education proprietor. Diocesan education proprietors will be
supportive of professional learning in RI/MJP schools relating to the unique charisms.

School principals

School principals are responsible for:
e supporting teachers and leaders in their schools to meet accreditation standards

e identifying, promoting and offering professional learning and faith formation to teachers and
leaders to help meet accreditation standards

e oversight of accreditation records and recording of accreditation appropriate to their
school

e ensuring school staff are submitting applications that meet the accreditation standards

e considering and endorsing when appropriate, teachers seeking an extension of accreditation periods for
reasons listed in this policy.

e developing strategies and actions to support teachers and leaders to gain and maintain accreditation (e.g.
as part of school improvement plans, formation plans, annual school-based reporting obligations).
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School staff requiring accreditation

School staff who require accreditation are responsible for:
e applying for the appropriate accreditation in accordance with this policy
e maintaining currency of accreditation

e ensuring their professional learning, development and formation activities are entered and recorded.

Definitions

Catholic school proprietor — A reference to a Diocesan School Proprietor, a Religious Institute School
Proprietor, a Ministerial Public Juridic Person School Proprietor, or other entity that operates Catholic School(s)
and is jointly owned or controlled by any Diocesan School Proprietor, a Religious Institute School Proprietor
and/or a Ministerial Public Juridic Person School Proprietor, or a reference to them jointly, as applicable.

Catholic perspective on curriculum — Refers to the Catholic context and teachings related to learning areas
other than Religious Education (e.g. Catholic teaching on bioethics in relation to the Science curriculum).

Charism — Refers to graces or gifts of the Holy Spirit given in a particular way to an individual or to a group
(such as a Religious Institute) that are given for the common good, for growth in the life and faith of others and
for service of the community.

CRMV Ltd (Catholic Religious Institute and Ministerial Public Juridic Person Victorian Schools Ltd) — A public
company limited by guarantee that represents 18 Religious Institutes and Ministerial Public Juridic Persons who
between them are the canonical authorities of a number of Catholic schools in Victoria.

Diocesan education proprietors — Refers collectively to Diocese of Ballarat Catholic Education Limited, Diocese
of Sale Catholic Education Limited, Melbourne Archdiocese Catholic Schools Limited and Catholic Education
Sandhurst Limited.

Faith formation — Refers to the intention, ongoing and reflective process supporting the growth in individuals
and communities in spiritual awareness, theological understanding, vocational motivation, and in capabilities
for mission and service in the world. It is scripturally rich and grounded in the Church. (NCEC, 2025).

Ministerial Public Juridic Person — A public juridic person recognised as such under the Code of Canon Law
which is established by the decree of a competent ecclesiastical authority for the purpose of active ministry.

Ministerial Public Juridic Person School Proprietor — A reference to a body corporate that operates Catholic
school(s) and which is established by a Ministerial Public Juridic Person for the purposes of civil law
recognition, or otherwise a body corporate which is owned or controlled (directly or indirectly) by a Ministerial
Public Juridic Person.

Professional learning — Any Religious Education or Theology activity that teachers engage in, that develops
their professional knowledge and practice to support student learning relevant to their teaching context.
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